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> 1 ,1  d
AGREEMENT made and onto  rod in to  this_
day o f  September 1936> "by and be two on the RETAIL FURNITURE AND 
m  FLOOR COVERING SALESMEN’ S UNION l o c a l  8^3 o f  R .C .I .P A .  a v o l -_
untary uninc-orco ra ted  a .s s o o ia t io n  o f  more than seven members, a f f i l ­
i a t e !  -ibh th e ” AMERICAN RULE RAT JON OR LABOR and the UNITED HELREW
1TA.RE HERE XL AFTER REFERRED T'J .AS THE UNION, and
o f
h e ro i .n a fto r  r e f e r r e d  no as the Employer,,
WITHES SETH*
VHEREaE, the Employer engages in  the b u s in e ss  
and F lo o r  C overing  and employe in  s a id  bu sino
o f  r e t a i l  F u rn itu re  
ss F u rn itu re  a.nd F lo o r
Cove r in g  S ale  s:uen. and
WI IE REAL, b o th  the Employer and the UNION b e l i e v e  in  the soundness 
o f  the p r i n c i p l e  o f  c o l l e c t i v e  b a r g a in in g ,  and
WHEREASf cho Employer r o c o g n ia o s  hereby  the s a id  UNION 
S a lesm en v  o r g a n iz a t io n  in  the C ity  o f  G reater  New York 
and t h e i r  tru e  i n t e r e s t s ;
as the on ly  
and V i c i n i t y
NOW, THEREFORE, in  co n s id o ra .t io n  o f  the mutual prom ises h e r e in  made 
by each o f  the  p a r t ie s  to  the o th e r  i t  i s  hereby  ag reed  as fol?.o\vs;
1.. That the Employer w i l l  employ s o l e l y  and e x c l u s i v e l y  members o f  
the s a id  UNION and no o t h e r s ,  and th a t  o n ly  members o f  the aa id  
UNION in  good s ta n d in g  w i l l  be r e co g n iz e d  by the s a id  Employer as 
members o f  the s a id  UNION*
2„ The Employer a g rees  to  a.pply to  the s a id  UNION f o r  sa lesm en, 
and the sa.id Union a.groos to  fu r n is h  t o $  the b e s t  o f  o ts  a b i l i t y  to 
the Employer, w ith o u t  ch a rg e , out o f  i t s  membership a l l  n e ce ssa ry  
e x p e r ie n ce d  salesmen* I f  the Salesmen fu rn is h e d  by the UNION are not 
a c c e p ta b le  to  the Em ployer, the Employer may then employ n on -u n ion  
h e lp  us Salesmen* Such n en -un ion  salesm en must, w ith in  f o u r  w eeks, 
apply  to  the UNION f o r  membership, and i f  the s a id  a p p l i c a n t  i s  n o t  
s a t i s f a c t o r y  o r  a c c e p ta b le  to  tho UNION, the E a p lo y cr  a.grces a t  the 
end o f  f o u r  weeks to  d is ch a rg e  the sa.id em ployee* The Union ag rees  
not to  un rea son ab ly  re fu s e  to  a .cccpt such new a .p p lica .n ts , and the 
Employer a g rees  not to  un rea son ab ly  r e fu s e  to  a .cccpt members o f  the 
s a id  UNION*
3 , That in  the even t o f  su sp e n s io n , e x p u ls io n  o r  r e s ig n a t i o n  from 
the sa.id UNION o f  c.ny o f  i t s  members employed o r  who ma.y have been 
employed by the sa.id Employer d u rin g  the term o f  t h i s  agreement the 
saEd Employer, upon 48 hours n o t i c e  in  w r i t in g  from  the s a id  UNION 
o f  such su sp en s ion , e x p u ls io n  o r  r e s ig n a t i o n  o f  any such  member o r  
members, w i l l  im c d ia to ly  r e p la c e  same by members o f  the sa.id UNION 
in  good s ta n d in g . In a .ll  such ca.ses n o t i c e  by the sa.id UNION to the 
sa.id W uplcycr sha.ll be c o n c lu s iv e  p r o o f  o f  the due suspen sion*  e x ­
p u ls io n  or  r e s ig n a t io n  o f  such member or  members and the r e g u la r i t y  
th e r e o f  s h a l l  not be s u b je c t  t c  q u e s t io n  by the Employer*
40 Tii ca.se o f  a. s t r ik e  in  p ro g re s s  a g a in s t  tho Employer by any 
lo c o "  UNION in  t h i s  in d u s t r y ,  the em ployees r e se rv e  tho r i g h t  to  
r r-_use to work a.nd such a c t i o n  s h a l l  not bo con stru ed  as a. brea.ch 
j f  t h is  c o n t r a c t .  Insuch ca.so3, the em ployees s h a l l  r e c e iv e  no 
com pensation f o r  the time th at  they arc  not a.ctua.lly w orking  f o r  
the Em ployer.
1 *
5» So. la  omen s h e l l  r e c e iv e  f i r s t  p r e fe r e n c e  
ten ors  and salesmen s h a l l  r e c e iv e  one f u l l  
th a t  they heave p a r t i c ip a t e d  i n .
to  w a it  on a l l  c u s -  
com m ission in  a l l  s a le s
6 . I t  i s  m utually  agreed  th a t  the hours o f  l a b o r  f o r  a f u l l  week 
s h e l l  not exceed  f o r t y  e i g h t (4 3 ) h o u r s .  The sch edu le  o f  hours s h a l l  
be in  co n fo rm ity  w ith  the c o n d i t i o n s  e x i s t i n g  in  the n e ighborh ood  
in  which th is  s ta re  i s  l o c a t e d ,  u n t i l  such time th a t  w orking hours 
s h a l l  become a sch edu le  in  a l l  l o c a l i t i e s » In a l l  s t o r e s  l o c a t e d  in 
downtown M anhattan, in c lu d in g  the East S id e ,  and in  B rook lyn , the 
hours o f  la b o r  s h a l l  bo th ose  s e t  f o r t h  
h e re to  as E x h ib i t  A.
m the sch edu le  annexed
/• A. file mmamuse scv_lc o f v/ages 
F orty  (f>40.00) h o l l a r s  per  wool: p lus
pa id  to each salesm en s h a l l  
1% comm ission on h is  s a l e s .
be
B. Any salesm en who p re v io u s  to  the 
has been r e c e i v in g  a s a la r y  o r  com m ission 
h ig h e r  than the minimum h e r e in  p r o v id e d ,  
o f  $ 5*2f  per  weak*
a ccep ta n ce  o f  t h i s  c o n t r a c t  
, o r  guaranteed  drawing, 
s h a l l  r e c e iv e  an increa.se
C. An ite m iz e d  statem ent s h a l l  be rendered  to  the salesm en a t  
l e a s t  once a. month, a t  which time a com m ission ch eck  f o r  the 
p rev iou s  month s h a l l  be paid*
8. Salesmen employed f o r  two days a week o r  l e s s  
the rate  o f  $ 9*15 per  day, p lus 1% com m ission on 
such salesm en.
s h a l l  be pa id  at 
a l l  s a le s  made by
S'. On a l l  s a le s  consummated by the employee and a c c e p te d  by the 
Employer, the salesmen s h a l l  r e c e iv e  comm ission on the gross  s a l e ,  
l e s s  any t r a d e - in  a l lo w a n c e ••a l l  d is c o u n ts  o r  in t e r e s t  charges 
a llow ed  to the custom er s h a l l  be deducted  when they o c c u r ,  from 
commission on s a id  amount.
1 0 .  I t  i s  m utually  agreed  th a t  when salesm en are employed f o r  a 
p e r io d  o f  f o u r  weeks o r  more, the s a id  employment s h a l l  be f o r  the 
d u ra t io n  o f  t h i s  c o n t r a c t ,  s u b je c t  to  the f i g h t  to  d is c h a rg e  sa id  
em ployees , as h e r e i n a f t e r  p rov id ed *  This p r o v is i o n  s h a l l  not apply 
to  e x tra  men employed du rin g  peak season s  o r  o th e r  temporary 
p e r io d s ,  e x ce p t  th a t  where extra, men are employed f o r  a p e r io d  o f  two 
months o r  more sa id  employee s h a l l  r e c e iv e  one weeks n o t i c e  when 
the employment te rm in a te s .
11* The Employer ag rees  to perm it and h ereby  docs  perm it a r e p r e ­
s e n ta t iv e  o f  the U1TI0B to  v i s i t  h is  e s ta b lish m e n t  a t  any time d u rin g  
w orking h o u rs .
1 2 . The Employer, a t  h is  o p t io n ,  may d i s p la y  a UUIOU s ig n  o r  em­
blem in  h is  shew window where i t  can be ob serv ed  by a l l  shoppers*
The same s h a l l  be subm itted  by the U1TI01T*
s h a l l  be ob serv ed
1 3 . H olidays p r e v io u s ly  o b s e r v e d /d u r in g  the terra o f  t h is  c o n t r a c t .
In a d d i t io n  the f i r s t  day o f  Rosh Kashonah and Yom Kippur s h a l l  be 
o b se rv e d .  In a l l  s t o r e s  loca .ted  in  the downtown Manhattan, in c l u d ­
ing  the East S id e ,  and in  B rook ly n , no work s h a l l  be perform ed by the
em ployees on the h o l id a y s  l i s t e d  in  the sch ed u le  annexed h e re to  as 
E x h ib it  3 .
1 4 . Employees who arc employed f o r  s i x  months o r  more s h a l l  r e c e iv e  
one weeks v a c a t io n  w ith  nay d u rin g  the months o f  JURE, .JULY or  
AUGUST.
2*
15* In the even t  o f  i l l n e s s  o r  d i s a b i l i t y  c f  any c f  the em ployees , 
i t  i s  agreed  t h a t  such em ployee s h a l l  he e n t i t l e d  to  a lea v e  o f  
absence u n t i l  h i s  re co v e ry *  I t  i s  agreed  th a t  d u rin g  the i l l n e s s  o f  
such an employee the UlIIGF w i l l  supply  and the Em ployer a c c e p t  one 
o f  the U1TI01T members t o  s u b s t i t u t e  f o r  such a d i s a b le d  em ployee , the 
Employer w i l l  pay f o r  not l e s s  than one day, w hether such a 
s u b s t i t u t e  w i l l  o r  w i l l  n ot  be g iv en  a f u l l  days work by the s a id  
Em ployer, A le a v e  c f  absence s h a l l  n ot  e ::cced  s i ; : t y  days u n le ss  i t  
has been n e c e s s i t a t e d  by an in ju r y  du rin g  the perform ance o f  h is  du ty .
l 6 , Tho Employer s h a l l  have the r ig h t  t o ,d i s c h a r g e  any employee 
f o r  f a i l u r e  to p r o p e r ly  perform  h is  .d u ties  o r  f o r  any e th e r  good 
ca u se . In the even t th a t  th ere  is  any d is p u te  as to  the s u f f i c i e n c y  
o f  the reason  f o r  the d is c h a r g e ,  such d isp u te  s h a l l  be r e f e r r e d  to  
a r b i t r a t i o n  as h e r e i n a f t e r  p r o v id e d .  Where the Employer and the b u s i ­
ness r e p r e s e n ta t iv e  o f  the- UZIOH can not agree upon the s u f f i c i e n c y  
o f  the reason  f o r  the d is ch a rg e  then in  such even t  the Employer s h a l l  
not difS-Ama-ehayg# d ie  charge any permanent employee w ith ou t g iv in g  at 
l e a s t  one weeks n o t i c e  in  w r it in g  to  the employee s t a t i n g  the reason 
f o r  the d is c h a r g e .
17* A , I t  i s  agreed  by b o th  p a r t i jS th a t  in  the event o f  any d i s ­
pute or  m isu n derstan d in g  a r i s i n g  between tho Employer and the Unoin, 
o r  any member th e r e o f*  or  in  the even t  o f  any d isp u te  o r  m isun der­
s ta n d in g  a r i s in g  under t h is  c o n t r a c t ,  i f  no agreem ent can be reached 
between the shop chairman and the Em ployer, then the b u s in e ss  re p re se n ­
t a t iv e  o f  the Ul'TIOb s h a l l  endeavor to  s e t t l e  such d is p u te  o r  d i f f e r a n c e
agreed ■fry
o f
co n -
w ith  the Employer, and i f  they  f a i l  to  a g r e e ,  then i t  i s  
b o th  p a r t ie s  h e r e to  th a t  tho m a tte r  i s  to  bo r e f e r r e d  to  a beard 
a r b i t r a t i o n  f o r  f i n a l  s e t t le m e n t i  The board  o f  a r b i t r a t i o n  s h a l l  
s i s t  o f  throe  r e p r e s e n ta t iv e s  s e l e c t e d  by the U1IIOE,three to be s e le c t e d  
by tho Employer, and an im p a r t ia l  chairman chosen  by both  p a r t ie s  
the a r b i t r a t i o n .  In the even t  th a t  t h e p a r t ie s  to  the 
not agree upon the im p a r t ia l  chairm an, then in  th at  
chairman s h a l l  be Elmer F* A ndrew sSeeretary
Few York, ’o r  h is  r e p r e s e n ta t iv e
to
arb i  t ra t  i  0 n can 
even t the im p a rt ia l  
o f  Labor o f  the S ta te  o f
B. I t  i s  agreed  by b o th  p a r t ie s  th a t  tho a r b i t r a t o r s  w i l l  be 
ap po in ted  w ith in  two b u s in e ss  days a f t e r  a w r i t t e n  demand f o r  such 
an a r b i t r a t i o n .  The r e p r e s e n t a t iv e s  o f  b o th  s id e s  w i l l  thereupon 
moot w ith in  f o u r  days from the date  o f  tho demand f o r  an a r b i t r a t i o n  
to  s e l e c t  an im p a r t ia l  um pire . The a r b i t r a t i o n  s a h a l l  ta k ep la ce  
w ith in  f i v e  days from  date o f  demand. The board  o f  a r b i t r a t i o n  
s h a l l  render  i t s  d e c i s i o n  w ith in  one week a f t e r  a q u e s t io n  i s  sub­
m itted  to  then, f o r  d e c i s i o n .
0. Thu d e c i s i o n  or  award o f  the board o f  A r b i t r a t i o n  s h a l l  
be f i n a l  and b in d in g  upon the p a r t ie s  h e r e to  and s h a l l  bo c a r r ie d  
out w ith  c 11  p o s s ib le  promptness and e x p e d i t i o n .
Bi le n d in g  the d e te rm in a t io n  o f  tho Board o f  A r b i t r a t i o n ,  
tliore s h a l l  be no s t r i k e s  o r  l o c k - o u t s ,  o r  c e s s a t i o n  o f  work.
18 . In the e v e n t  th a t  a s t r ik e  is  d e c la r e d  f o r  f a i l u r e  to  ab ide  
by a d e c i s i o n  o f  the board  o f  A r b i t r a t i o n  on tho  p a rt  o f  tho Em­
p lo y e r ,  a l l  employees so in v o lv e d  s h a l l  bo compensated f o r  a l l  X 
time o u t .
3 *
2 0 . In the even t o f  l i q u i d a t i o n  o f  any s t o r e ,  t h i s  c o n t r a c t  
s h a l l  t e c  ora e v o id  as to  th a t  Em ployer.
21 . I t  i s  r e p re se n te d  by the U1TI01? th a t  no s o p e ra te  o f  a d d i t io n a l  
agreements have te e n  made w ith  any/. o f  the p a r t ie s  to  t h i s  c o n t r a c t .
In the even t  th a t  any agreement has te e n  ma.de, t h i s  c o n t r a c t  s h a l l
t o  v o id .
22 . Upon g iv in g  o f  two v co b s  n o t i c e  in  w r i t in g  to e i t h e r  s id e  a
j o i n t  co n fe re n ce  w i l l  be arranged  between the members o f  the _____________
, t"______________________ a.nd the members o f  the
UNION to  meet f o r , t h e  purpose o f  prom otin g  m atters  a f f e c t i n g  the g e n e ra l  
v ;e l fa re  o f  the in d u s t r y .
I1T WITNESS V/HEREOF the p a r t ie s  h e re to  ha.ve caused th ese
p resen ts  to  be du ly  s ig n e d  a.nd s e a le d  the day o f  the y e a r  f i r s t  above
w r it te n *
♦
19* This contract expires AUGUST 31» 1937
R e t a i l  F u rn itu re  a n d F loor  C overing Salesm en ’ s 
Union Loca.1 853 R .C . I .P .A .  
A f f i l i a t e d  w ith  the 
AMERICAN FEDERATION OF LABOR
BY 4.
In presence  o f  
EMPLOYER
a—
-
isf hfe;1-1 - ; ,l.d ,.l
SCHEDULE A
SATURDAY.
SUNDAY. . . 
MONDAY.. .  
TUESDAY. . 
IGDYEGDAY 
THURSDAY.
A l l  s t o r e s  are to  He c lo s e d  a f t e r  th e se  hours
12 to 10 P.M.
n 12 to 6 P.M.
u 12 to 10 P.M.
u 12 to 10 P.M.
u 12 to 10 P.M.
ii 1 to 9 P.M.
FRIDAY a l l St o re s
s h a l l  "be closed, a l l  clay. One h ou r  f o r  lunch  and d in n e r  i s  in c lu d e d  
in  t h is  s c h e d u le .  33
SCHEDUIG T>Jj
H irs t  and l a s t  days o f  P assover  
Two days c f  Rosh Hashonnii 
One day o f  Yon K ippur
A l l  the a fo r e n e n t io n o d  h o l id a y s  to  he paid  f o r  and a l l  l e g a l  h o l id a y s  
in c lu d in g  ohevouth  s t o r e s  to  he c l o s e d  a t  6 P,M.
SIGNATURES OP
